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Sex, Lies and Unfair Dismissal: The Telstra Case

The Full Bench of the Australian Industrial Relations Commission recently handed down
its decision in Telstra v Streeter [2008] AIRCFB 15. Both this decision and the ruling at
first instance of Hamberger SDP attracted considerable attention in the profession and
also in the national media. Telstra v Streeter raises interesting and difficult questions
about the scope of the employment relationship, employees’ obligations to their
employer for their conduct out of working hours, and the rights and duties of employers
to oversee their employees’ conduct. This seminar will provide an inside perspective on
some of the key features of the case and the AIRC decisions, and will consider them in
light of broader developments in the law relating to unfair dismissal.

We are delighted to announce that our guest speaker will be:

Stuart Wood

Stuart Wood is a prominent member of the Victorian Bar who specialises in industrial
and employment law, having acted for many of Australia’s largest private sector
employers. He appeared as counsel for Telstra both at first instance before Hamberger
SDP, and on appeal to the Full Bench of the Australian Industrial Relations Commission.

DATE: Wednesday 13" February 2008

TIME: 6:00 pm

PLACE: Room 920, Ninth Floor
Melbourne Law School
The University of Melbourne
185 Pelham Street, Carlton

RSVP: Charlotte Morgans
Tel: (03) 8344 8924
Email: c.morgans@unimelb.edu.au

Refreshments will be served before the seminar

If this particular educational activity is relevant to your immediate or long term needs in relation to your professional
development and practice of the law, please claim one unit for each hour of attendance, refreshment breaks not included.



