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LABOUR LAW SEMINAR

All Stitched Up?

The 2007 Amendments to the Safety Net

The streamlining of the rules relating to workplace agreements was one of the main features of the
‘Work Choices’ reforms which transformed the Australian workplace relations system in 2006. In
response to mounting community concern about the use of workplace agreements to erode
employee conditions, in May 2007 the Howard Government announced that all workplace
agreements would henceforth be assessed against a new ‘Fairness Test’. The legislation amending
the Workplace Relations Act 1996 to introduce the Fairness Test includes substantial changes to
the legal framework for agreement-making. In this seminar, Carolyn Sutherland will outline the
elements of the Fairness Test and will consider the extent to which the redesigned ‘safety net’
offers protection to employees who enter into Federal workplace agreements.

Carolyn Sutherland is a lecturer in the Department of Business Law and Taxation at Monash
University and a consultant at law firm Moores Legal. She teaches and conducts research in the
field of labour law, with a particular focus on the legal framework for agreement-making.

DATE: Friday 31° August 2007
TIME: 1:00 pm

PLACE: Room 920, Ninth Floor
Melbourne Law School
The University of Melbourne
185 Pelham st, Carlton

RSVP: Jessica Cotton
Tel: (03) 8344 8924
Email: jcotton@unimelb.edu.au

A light lunch will be served



